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(Under the direction of John D. Stephens) 
 
This study seeks to understand whether sons and daughters of working mothers are more 
supportive of egalitarian divisions of household labor as adults. Drawing on previous literature 
on the political economy of gender and unpaid labor, including gender norms transfer and social 
role theory, I investigate whether maternal intergenerational socialization is consistent with the 
raising of daughters who prefer to have an equal balance of domestic duties. I revisit Hanna 
Kleider’s 2015 empirical study of the 2002 ISSP by using the 2012 ISSP dataset, implementing 
linear regression to analyze the data of individuals in Germany. I find that the spouses whose 
mothers worked when they were children, had more equal divisions of household work. My 
analysis of the data indicates that current sons and daughters of working mothers are socialized 
to gain higher levels of education to increase their income outside of the home, thereby 
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 Inequalities between the genders are hardly a deniable fact in today’s world. Historically 
assigned to varying roles in their daily lives, men and women in society still adhere to the 
gendered roles of women as homemakers and men as providers. World War II acted as a catalyst 
for a great societal shift where women entered the workforce to contribute to the war effort and 
did not leave the workforce after the war ended. Steadily increasing numbers of women in the 
workforce since the 1950s has brought about many changes in society. While women currently 
work alongside men, there is clear evidence that women are not equal to men in the workplace or 
with unpaid labor in the home (International Labor Organization, 2018). Patriarchal values still 
reign, where males are expected to have strong masculine traits and be the breadwinners for a 
family while women are expected to perform unpaid labor in the home and care for and raise the 
couple’s children, even if she works outside of the home.  
How do power, socialization and policy interact and contribute to create higher levels of 
gender egalitarian divisions of household labor? While each society varies in their dominant 
social roles, I focus on Europe, which has a history of specifically advancing democracy, gender 
equality and opportunities for women. 51% of Europe’s citizens are women (Eurostat, 2020), and 
policy at the European level has greatly evolved to promote gender equality. Through the Charter 
for Fundamental Rights of the European Union, the EU has recognized gender equality as a 
fundamental right and a common value of the EU (2012). In 1997, via the Treaty of Amsterdam, 
the EU began implementing gender mainstreaming in all policies, which involves 
“mainstreaming a gender perspective in all policies, while also implementing specific measures 
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to eliminate, prevent or remedy gender inequalities. Both approaches go hand in hand, and one 
cannot replace the other” (European Institute for Gender Equality, n.d.).  
Since the inception of gender mainstreaming, the EU has systematically used this 
approach to generate targeted treaties and pacts that call for nondiscrimination and gender 
equality across member states. Specific examples of this are the 2016 Strategic Engagement for 
Gender Equality 2016-2019, the European Pact for Gender Equality 2011 – 2020; the Charter of 
Fundamental Rights of 2010, among others. The European Commission’s Work-Life Balance 
Directive of 2017 specifically called on member states to implement policies that create flexible 
working hours and modernize family leave policies. In their 2019 Report on the Equality 
Between Men and Women in the EU, the European Commission called for member states to 
move from a dual-breadwinner model to a dual-earner-carer model (p. 9). The Commission 
argues that “work is the best way to empower women economically” (European Commission 
Report on the Equality Between Men and Women in the EU, 2019, p. 9) and targeted approaches 
by member states can alleviate gender inequality in the workplace and at home. Specific policies 
that would shift to a dual-earner-carer model include increased paternity leave and flexible 
working schedules for parents. 
Since I focus on Germany in this study, it is important to understand the current state of 
gender equality in this country. In 2019 Germany ranked 12th in the European Union on the 
Gender Equality Index, with a score of 66.9 of 100, where 1 is total inequality and 100 is total 
equality. In this specific data, Germany is just under the European-wide Gender Equality Index 
average score of 67.4. This indicates that Germany still has room for improvement with regards 
to gender equality. The same report states that German women earn on average 22% less than 
men, and in couples with children women earn 48% less than men. Additionally, the 2019 
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Gender Equality Index reports that 31% of German women work in education, health and social 
work, compared to only 9% of men, while 7% of women and 38% of men work in science, 
technology, engineering and mathematics (STEM) sectors. It is clear that a gendered division of 
labor in the workplace is still present in Germany, which is a contributing factor to the unequal 
division of unpaid labor in the home.  
The nature of how the genders relate to one another is complex and not easy to 
understand, though “these relations impinge on economic outcomes in multiple ways” (Agarwal, 
1997, p. 1). Indeed, decisions made within the home are based on a variety of factors: labor 
market opportunity for both partners, level of education, cost of unpaid labor and cost of 
childcare for young children. Understanding the nuances of what goes on inside the home and 
why the distribution of household labor is unequal is paramount to understanding why the 
genders do not have equal footing throughout society at large, and what targeted policies can be 
enacted to level the playing field. 
 In this thesis I seek to understand why women’s partners do not contribute equal hours of 
unpaid labor in the home by questioning whether daughters of working mothers are more 
supportive of egalitarian divisions of household labor as adults. Drawing on previous literature 
and research on the political economy of gender and unpaid labor, this paper questions whether 
maternal intergenerational socialization is consistent with the raising of daughters who prefer to 
have an equal balance of domestic duties. It is clear that new generations have demands and 
expectations that differ from those of their parents. What this study seeks to clarify is whether 
younger generations demand “a more equal sharing of gainful employment and family care 
between mothers and fathers” (Müller, Neumann, and Wrohlich, 2018, p. 482) is due to the 
changes seen in previous generations. Power, socialization and policy contribute to dynamics 
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between partners within the household to shift towards a more gender egalitarian division of 
labor. In this study I am referring exclusively to a heterosexual household, as the non-paid work 
distribution between non-heterosexual couples might be influenced by different factors and is not 
the subject of this analysis. 
Government policies have the ability to influence the ease in which mothers and fathers 
can comfortably work and simultaneously raise their children. The provision of welfare from the 
state “is involved with shaping gendered divisions of labor and the preferences, needs, and 
desires that sustain it” (Orloff, 2009, p. 322). Additionally, “the welfare state represents a key 
interface between economic and political systems, and forms of gender relations and power” 
(Cicca and Sainsbury, 2018, p. 93). Indeed, how the state structures welfare policies largely 
determines how partners interact with the labor market, as well as with each other in the 
household. Gender relations within and outside of the household both “shape and are 
transformed by the strategies that states adopt to respond” (La Perrière and Orloff, 2018, p.  227) 
to the challenges of gender inequalities.  
Diving deeper into gendered relations within the home, this study investigates the 
gendered division of unpaid household labor. Labor market structure and the opportunities 
created by the labor market shape the marriage bargaining space within the home. The 
economically based explanation of the division of household labor is that the family is a welfare-
maximizing unit that makes decisions within the home that maximize their labor market 
opportunities and income outside of the home (Sullivan, 2018, p. 381). As women’s labor market 
“options tend to be inferior to men’s, women will tend to do more of the household work” 
(Iversen and Rosenbluth, 2006, p. 3). But, if a woman has a high level of education and higher 
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demand on the labor market, her bargaining power within the household increases and she has 
more negotiating power to not perform all of the household unpaid labor.  
In this study I expect that power, socialization and policy interact in such a way that 
individuals whose mothers worked while they were children will have a stronger bargaining 
position within their adult household, and they will use this position to negotiate less hours of 
household work. The direct maternal socialization of working mothers encourages their 
daughters to acquire the skills and education necessary to succeed in the labor market. We expect 
to find a direct effect of gender role socialization as we assume that mothers in the labor force 
performed less housework than stay-at-home mothers.   
Specifically, this research focuses on daughters of working mothers in Germany. Females 
in Germany account for 41 million individuals, and 75% of those women ages 20-64 are in the 
labor force (Iglhaut, 2019). In addition, 50% of college graduates are women and the birth rate is 
currently 1.6 children per German woman. In 2017 the gender pay gap in Germany was 21%, 
and women earn 6% less than men in comparable positions and qualifications. According to the 
Organization for Economic Co-operation and Development (OECD), in 2012-2013 German 
women spend on average 242 hours a week performing unpaid household work while German 
men spend on average 150 hours a week performing unpaid household work (OECD, 2013).  
The remainder of this study is divided into four parts.  In the next section I sketch out the 
state of play in the literature of the following subjects: the welfare state as it pertains to gender 
and the political economy of gender, bargaining theory and the gendered division of household 
labor and finally intergenerational maternal socialization. A theoretical framework, including my 
hypothesis, follows, as does a description of quantitative methods used. I then provide the results 
of my analysis, and I end with a discussion and conclusion. 
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State of Play in the Literature on Gender Relations 
The Welfare State: An Overview 
 The welfare state is an important pillar in the nuances of gender relations within the 
household. Whether or not a state offers generous parental leaves and state-supported childcare 
has a large effect on the ease in which parents – particularly mothers – can enter the workforce. 
Indeed, the welfare state is a “pre-condition for women to seek participation in the labor 
market… and thereby also affects the gender division of household labor” (Kleider, 2015, p.  
506). In other words, a state has a large role to play in influencing the division of labor within the 
household and gender relations within the household.  
In post-industrial societies since the 1960s, gender-specific issues and government 
policies have come about due to increased levels of women in the labor force, due to increasing 
levels of education and expansion of the service sector and non-manual occupations. In the 
middle of the twentieth century, women were able to market themselves on the labor market via 
higher levels of education, which gave them the ability to earn higher wages. In some countries, 
new tax laws were written to enable women to file taxes independently of their husbands, which 
helped women take home more of their pay, though this was not the case in Germany. Once 
women were in the workforce, demand was created for gender specific issues, such as parental 
leave and affordable day care so that women could easily return to the workplace after having 
children. States and governments responded in varying degrees to these demands. Some 
countries, such as Sweden, created a high functioning welfare state with the creation of generous 
paid parental leave, state-supported health care for all citizens, and state-supported childcare. 
This in turn gave women different opportunities for returning to the labor market and thus 
regulated women’s bargaining power within the home. Other countries responded differently to 
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the new labor demands, as is shown below when reviewing the basics of the Three Worlds of 
Welfare Capitalism.  
Welfare state scholarship has heavily evolved over the past thirty years. Gøsta Esping-
Anderson, a highly regarded scholar in the field, penned the Three Worlds of Welfare Capitalism 
in 1990 and placed countries in regimes based on the strengths of their welfare state. Esping-
Anderson’s regimes were labeled as Liberal, Conservative and Social Democratic. States were 
then systematically classified into a regime type based on state-market relations, stratification 
and social citizenship rights and how this affects the decommodification of labor.  
Decommodifying workers is an important aspect of Esping-Ansdersen’s worlds of welfare 
capitalism, as it “provides workers with income from outside the market, thereby strengthening 
their leverage within the market” (Orloff, 1993, p. 317).  Let us first understand the basics of 
each “world” as they apply to capitalism and policies within each cluster.   
The Liberal regimes focus on allowing the market to solve most of society’s problems, 
with little interference from the state. State assistance is means-tested, and it is a modest social-
insurance plan.  The aid from the government “predominately benefits a clientele of low-income 
(usually working class) dependents” (Esping-Anderson, 1990, p. 26). Entitlement rules are strict 
and are associated with a stigma. In these countries the classes are stratified, and the poor are 
stuck. Egalitarian issues and/or pro-women policies matter less than the market, and policies are 
created to reflect that the market is the most important aspect of society. Policies such as parental 
leave and day care are based on market prices and the policies have little intervention in 
guaranteeing rights. Solid examples of the Liberal regimes are the United States, the United 
Kingdom and Australia. 
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By contrast, Conservative regimes are shaped by traditional family values that uphold 
religious tendencies of keeping the woman at home and the man working. Any social insurance 
that is created in these regimes excludes non-working wives, so there is not a system in place that 
encourages mothers to leave the home to work. In addition, family benefits encourage mothers to 
stay at home by not providing parents with generous parental leave policies and affordable day 
care while generous child allowances enable mothers to not work. These regimes are not as 
obsessed with the market as the Liberal regimes – “the granting of social rights was hardly a 
contested issue - but rights were attached to class and status” (Esping-Ansderson, 1990, p. 27). 
Since these societies are shaped by traditional family values where the woman is at home, 
services like public daycare is very limited, and parental leave is provided for an extended 
duration to encourage women to stay out of the labor force until her children are in school. Solid 
examples of the Conservative regimes are the Netherlands, Germany and Italy. 
Social Democratic welfare state regimes are based on the philosophy that all are created 
equal, and the de-commodification of social rights is also extended to the middle classes 
(Esping-Anderson, 1990, p. 28).  Universalism is the driving force behind all of the policies 
created in these countries to create a socially high-level playing field, and also an expectation of 
individual independence. In the Social Democratic welfare state, all need to be working to pay 
taxes into the social system. This creates a culture where women are encouraged to long-term 
and flexible work though different government policies, such as generous parental leave policies 
and day care at a very affordable rate. Esping-Andersen is succinct in his explanation of the 
Social Democratic regime: “all benefit, all are dependent, and all will presumably feel obliged to 
pay” (1990, p. 28).  Examples of the social democratic regime are the Nordic states, such as 
Denmark, Sweden and Norway.         
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Gender and the Welfare State 
Esping-Anderson’s Three Worlds of Welfare Capitalism was heavily criticized by 
feminist scholars of the 1990s where Lister (1990), Lewis (1992), Orloff (1993) and O’Connor 
(1993) argued that “gender specific aspects such as dependencies between spouses ought to be 
included in the analysis of the welfare state” (Lohmann and Zagel, 2016, p. 49). These feminist 
scholars argued that “states relied on women’s unpaid work in the home, which made possible 
men’s full-time participation” in the workplace (La Perrière and Orloff, 2018, p. 229). In other 
words, feminist scholars initially argued that the welfare state regime types outlined by Esping-
Andersen were reinforcing the gendered division of labor and women’s dependency on a 
husband. 
Orloff (1993) argues that two additional dimensions should be added to Esping-
Andersen’s welfare regime typology: having access to paid work and having the capacity to 
build and maintain an autonomous household, without the need for a partner. Marriages and 
social policies within a state often establish specific roles for each person in the household, and 
“power relations are based largely on economic dependence, access to paid work and to the 
services that make employment a viable option for mothers is as important as the insulation from 
market pressures provided by decommodification” (Orloff, 1993, p. 318). These two essential 
aspects of the welfare state and the labor market give women the independence to take care of 
their children without their partner (if necessary) and gives them the flexibility to not have to 
work in one specific job or position, which in turn strengthens women’s positions in the labor 
market and within the household. 
Orloff’s initial work was instrumental in generating a stream of literature adding the 
gender dimension to the worlds of welfare capitalism, as it connected the feminist streams of 
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literature and the political economist streams of literature. Additional streams of literature 
focused on the gendered approach to care in the household and how it relates to the welfare state, 
such as the male breadwinner model, universal caregiver approach (Fraser, 1994) and the 
capability approach by Lewis and Giullari in 2005. Jane Lewis (1997) argued that “women’s 
relationship to paid work, unpaid work and welfare makes the search for gender-centered 
measures complicated” while simultaneously distinguishing between three breadwinner models: 
strong, moderate and weak (Lewis, 1997, p. 160). 
The welfare state “represents a key interface between economic and political systems, 
and forms of gender relations and power” (Ciccia and Sainsbury, 2018, p. 94). Welfare state 
policies surrounding the family “have a great impact on the labor market” (Saxonberg, 2013, p. 
27), and policies such as parental leave and affordable daycare largely shape how women return 
to the labor market, if at all. Once in the workforce and earning their own income, women have a 
stronger bargaining position within the family unit to determine who performs the unpaid labor 
tasks within the home. Additionally, the “social organization of care affects the quality of 
women’s employment as reflected in women’s access to positions of authority and other 
traditionally masculine occupations” (Orloff, 2009, p. 327). Gendered welfare state policies 
created by the government “affect the economic opportunity structure, and hence halt or 
accelerate the transition away from patriarchal norms” (Iversen and Rosenbluth, 2010, p. 128).  
The state has an opportunity to strengthen a woman’s position in the labor market and 
economy, independent of whether or not she is married. This is a process of policy formation 
called defamilialization by many scholars. Familialization and defamilialization policies “can be 
useful analytical tools for comparing family policy across welfare states” (Lohmann and Zagel, 
2016, p. 49). According to Kleider (2015, p. 508), defamilialization “describes the extent to 
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which a welfare state helps women seek paid employment and achieve financial independence 
from their partners.” Ciccia and Stainbury (2018, p. 98) define defamilialization as “the ability to 
make claims on the state independently of one’s position within the family.” Policies that are 
considered defamilializing “reduce care and financial responsibilities and dependencies between 
family members” (Lohmann and Zagel, 2016, p. 52), such affordable childcare, as it allows 
parents to more easily enter the workforce.  
Political Economy and Gender 
Throughout human history, males and females have always interacted with one another 
and different outcomes of interaction largely depend on the “mode of economic production” 
(Iversen and Rosenbluth, 2010, p. 19) in which humans find themselves existing. In a largely 
agriculture-based society, “households could secure efficiency gains by organizing themselves 
around a gendered division of labor” (Iversen and Rosenbluth, 2010, p. 20) where males were in 
charge of the hard agriculture labor while the women specialized in household work and rearing 
children. This patriarchal society – the males having specialization and knowledge of how to 
make money with transferrable skills, and the females having nontransferable skills, such as 
child rearing – is embedded in generation after generation as parents prepare their children to 
succeed in the system in which they live, where males dominate in social, economic, and 
political organization. Still in some societies, boys are brought up to expect to have marketable 
skills to make money and provide for their family and girls are prepared for the marriage market 
so they can find a husband who will take care of them and their family. 
As society shifted from agriculture to industrial and now to post-industrial, the strength 
needed to plow the fields and maintain the farm is no longer relevant to most people. But still the 
patriarchy persists throughout much of society. With more women in the workplace than ever 
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before, and, in some countries, more women have higher levels of education than males, 
patriarchy is slowly ebbing away. To be sure, modern society is still skewed to favor males and 
masculinity in the home and in the workplace. As generations move farther and farther away 
from an agriculturally based society to a modern society, more women are gaining marketable 
skills and are able to support themselves without the need of a partner. It is the ability to self-
support – or as Orloff would say, maintain an autonomous household – that has brought about a 
push for equality within the home, and women are able to negotiate for their demands. 
Bargaining Theory & Gendered Division of Household Labor 
Today, mundane and everyday tasks are present in the lives of any cohabitating partners. 
The couple in question must decide who will do the household cleaning, laundry, cooking and 
going to the grocery store. Additional tasks may include walking the dog, feeding the cat, taking 
care of the children or elderly parents. Though ordinary, who performs these tasks – as well as 
others that are specific to the couple – demonstrate the norms of society on a micro level and the 
political preferences of the government. In order to understand the nuances of the gendered 
division of labor within the home, one must also understand a woman’s economic position in the 
labor market.  
 Rising levels of education is one of the contributors to women working outside of the 
home. The past sixty years has seen rising levels of women completing higher levels of 
education (Kleider, 2015). Though women have gained higher levels of education, women are 
still investing in general skills or skills that are less likely to recede when out of the workplace 
for a significant amount of time. This phenomenon can be linked to the days when women were 
expected to leave the labor market when they have children, and not return until the children are 
well established in their schooling. When a woman enters the labor market in her pre-children 
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years, then leaves work to care for children and in 10 or 15 years decides to return, her skills 
need to be transferrable over a long period of time. This leaves a heavily gendered structure of 
educational and labor market choices, such as secretaries or teachers, as suitable options for 
women who would like to work and have a family. In addition, employers are hesitant to heavily 
invest in skills for women, expecting them to leave the workplace to raise children. This leads to 
lower pay for women, as their soft skills are less in demand on the labor market. With women 
generally receiving lower pay than their spouses and being expected to leave the labor market to 
raise children, the couple must make an economic decision about who will perform the unpaid 
labor in the home. The “economic efficiency model of the family states that couples engage in a 
division of labor to take advantage of gains from trade” (Iversen and Rosenbluth, 2010, p. 56), so 
that the partner with less advantages on the labor market performs the bulk of the unpaid work at 
home. 
Bargaining theory is a key component to the division of household labor. Bargaining 
theory states that “power flows from the ability of people to walk away from a deal” (Iversen and 
Rosenbluth, 2010, p. 20), and the ability to walk away highly depends on the outside options 
available to each party. It continues by stating that the deal or agreement must leave each 
bargainer better or at least as well off as they would have been without a deal. In their book, 
Women, Work and Politics, Iversen and Rosenbluth (2010, p.23) emphasize that the “bargaining 
approach to the family is extremely useful in highlighting the way socioeconomic conditions - or 
outside options - affect power between the sexes and hence the decisions made by each 
household member.” Iversen and Rosenbluth continue by arguing that marriage, or partnership, 
is a contract and is one that can be broken, where one partner can leave, or walk away, from the 
other. Indeed, this “ability to walk away depends critically on having skills and assets that can be 
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applied easily outside of the household” (Iversen and Rosenbluth, 2010, p. 22). Other scholars 
have also bought into the outside option theory, where Agarwal (1997, p. 4) argued that “better 
outside options would lead to an improvement in the deal the person gets within the household.” 
Kleider (2015, p. 507) argues that the “bargaining process favors the partner who has better 
outside options since she or he can credibly leave the relationship. The better a partner’s outside 
options, the stronger their bargaining position.” 
 Even with higher levels of education, women are still expected to bear the brunt of child 
rearing and household work. As women’s education and skills improve, they are higher in 
demand on the labor market and their choices are greater than that of their mothers. 
Economically self-sufficient women can more easily walk away from a partnership or workplace 
that is abusive. With assistance from the state in the form of maternity leave and affordable day 
care for their young children, women have more choices and opportunities to maintain an 
autonomous household and to choose a partner. Studies have shown that the higher an education 
a woman has, she will perform a less amount of household labor when living in a partnership 
(see Iversen and Rosenbluth, 2006, p. 2), and when “a woman’s educational attainment is higher 
than that of her male partner the division of domestic labor is likely to be the most equal” 
(Sullivan, 2018 p. 384).  
It is logical to understand that level of pay on the marketplace increases with higher 
levels of education. Many sociologists have made the connection between education/pay on the 
marketplace with the division of household labor. Other scholars shifted to the “doing gender” 
perspective to explain why the division of household labor is so unequal. This idea of “doing 
gender derives from the concept of ‘gender display’ as originally described by Goffman” 
(Sullivan, 2018, p. 380), where gender is more adjustable and is “continuously being constructed 
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and negotiated in interaction” (Sullivan, 2018, p. 380) between partners or spouses. In the doing 
gender theory, gender roles shift back and forth and have more movement and flexibility than 
one might think when thinking of gender in terms of economics and bargaining. In this sense, 
men ‘do gender’ by doing little-to-none of the care and unpaid household work, while women 
‘do gender’ by taking on the bulk of the work within the household. 
In agricultural societies, bargaining power brings about inequities between the genders 
that are organized in norms of behavior. Norms of the patriarchy are perpetuated by parents who 
are preparing children for their future. As women in agricultural societies are expected to do the 
household work and raise the children, it is understandable that women would prepare their 
daughters for a life of work inside the home and child rearing. But what happens when mothers 
are working outside of the home and doing the household work and raising the children? What 
are daughters taught to expect by their mothers who are working two shifts – one at work and 
one at home?      
Intergenerational Maternal Socialization 
Despite the large increase of women in the labor market, the current global labor force 
participation gap between men and women is at a minimum of 26%, with some countries being 
up to 50% (International Labor Organization, 2018). There is a growing sect of literature that 
“suggests that female preferences and perceptions about working outside of the home continue to 
be shaped by beliefs and expectations about work and family passed on from prior generations” 
(Haaland, Rege, Telle, and Votruba. 2013, p. 2). This indicates that parental attitudes and work 
patterns shape future generations’ perceptions of work inside and outside of the home and how to 
balance the two, often competing, realms of life.  
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 Maternal socialization and the transformation of social norms to younger generations is 
an interesting theory of women’s continued labor force participation. Fernandez (2013) and Folki 
and Veldkamp (2011) both focus on information transfer as an explanation for women’s 
increasing participation in the labor force. Fernandez (2013) argues that “a woman’s propensity 
to work is higher if the local labor force participation of women of the previous generation is 
higher” (Haaland et al., 2013, p. 3). In simple terms, Fernandez is arguing that young girls and 
young women who see other women in their community working outside of the home have more 
of a likelihood to work outside of the home themselves. Additionally, Folki and Veldkamp 
(2011) argue that young women “inherit their parent’s beliefs and update them after observing 
the outcomes of neighboring women in the previous generation” (p. 1104). It is easy to see that 
information theory is a solid explanation of how the community in which girls are raised as a 
high level of influence on their future prospects. 
 Another important theory that relates to intergenerational socialization of women is 
coined ‘skill transfer’ by Haaland et. al (2013). This theory states that children learn skills from 
their parents, and the parents’ skills and abilities are a strong predictor of the skills and abilities 
of their children. This also has a gender correlation, as girls will learn the skills of their mothers 
and boys will learn the skills of their fathers. Thus, if a mother is a home maker, she will teach 
her daughter how to care for the home and children. When the daughter grows up and becomes a 
wife and mother, she may lean towards also being a home maker, as that is what she was taught 
by her mother. These women also will be more likely to work in the home than daughters of 
working mothers – not because they have a strong desire to do so, but because “they hold skills 
of higher quality in home production than daughters of employed women” (Haaland et al., 2013 
p. 7).  
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 It is clear that norms and values are passed down from one generation to another. In our 
particular case, parents who believe that the mother’s most important work is to take care of the 
home and children will likely raise children with the same beliefs. In the same context, Wright 
and Young (1998) found that children of working mothers tended to have a more equitable view 
of gender relations than children whose mothers did not work outside of the home. Alesina et. al 
(2013) found that gender norms are passed down to future generations via “rules of thumb” that 
are used in complex or uncertain situations. According to Alesina et. al, “individuals may not 
always behave in a manner that is optimal, but they save on the costs of obtaining the 
information necessary to behave optimally” (Haaland et al., 2013, p. 8). This indicates that 
women will teach their daughters the norms of society in which the mother was raised and the 
one in which she currently resides. Socially constructed norms are powerful indicators of how 
women will influence their offspring, and thus a next generation of women’s beliefs and norms.   
Why Germany? 
Germany in particular is an interesting country to examine with regard to gendered 
division of labor due to the historical split of the country. Pre-World War II, data show that 
German women were generally unified in their labor force participation, with 31% of women in 
the labor force in the future East Germany in 1935 and 30.14% of women participated in the 
workforce in what was to become West Germany (Bauernschuster and Rainer, 2010, p. 5). After 
separation, East Germany slowly shifted its policies to increase the number of working women 
and to support their long-term participation in the labor force with targeted policies, such as 
equal pay for equal work, eventual maternity pay, job-guarantee after having a child and 
extensive child care policies so that women could easily afford to work and have children. It is 
true that East German women were participating in the labor market in larger numbers than their 
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Western counterparts, but they still were expected to go to work and then perform unpaid labor 
in the form of domestic tasks after work. Indeed, they would perform their so-called ‘first-shift’ 
of work outside of the home and would be expected to come home for their domestic ‘second 
shift’ of unpaid work in the home (Sullivan, 2018, p. 378). Additionally, scholars mention the 
“triple burden” when referring to East German women, where women were expected to be “full 
time employees, providers for their households and primary care givers” to dependent family 
members (Lang, 2017, p. 557). East German policies were instrumental in creating an effective 
state where labor force participation was high, and women were given opportunities from the 
state to easily return to work after they have children. Policies such as generous maternity leaves 
and affordable day care were women friendly, but they were not meant to balance the power 
between the genders, and they did not create an equal division of unpaid labor in the home.  
In contrast, West German policies embedded a male breadwinner patriarchal society 
where women were able to receive incentives from the state as a wife, not as a standalone 
citizen. Long maternity leaves were encouraged, which created the need for women to depend on 
their husbands financially while they were taking care of their young children. Women in West 
Germany generally worked pre-children, left the labor force for extended periods of time to raise 
children, and might return to work later once the children were self-sufficient. This patriarchal 
system remarkably continued up until unification where still in 1989 West German women were 
not “allowed to work night shifts and legally could only embark on employment with the consent 
of their husbands” (Lang, 2017, p. 558).   
In a newly unified Germany in the early 1990s, European-level institutions involved 
themselves in the creation and makeup of German gender-targeted policies. Between the years 
1990 and 1996, the European Court of Justice delivered opinions directing Germany on how to 
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create and develop a more gender-neutral state. Using the Treaty of Amsterdam in 1997, the 
European Union forced Germany’s hand to implement gender mainstreaming policies, as well as 
“corrective measures to promote women in underrepresented domains” (Lang, 2017, p. 564). 
Furthermore, the European Union’s 2006 Recast Directive is a culmination of years of 
“compensatory positive action measures for women” (Lang, 2017, p. 564), requiring Germany to 
completely implement gender neutral policies at the national level. The European-level mandates 
have largely proven to be successful, as “Western Germany has evolved from a conservative 
male breadwinner state to a united system featuring a broad spectrum of policies contributing to 
family work/life balance, flexible work times, state-sponsored quotas, reproductive freedoms and 
comprehensive childcare” (Lang, 2017, p. 590). In a study conducted to test East and West 
German gender role attitudes after 1990, Bauernschuster and Rainer (2010, p. 15) found that 
“East Germans exhibit far more egalitarian or nontraditional gender role attitudes than their 
western counterparts.” This indicates that public policy has a strong and long-standing influence 
on societal norms, even after a convergence of policy.  
Though norms and patterns of behavior do shift over generations, German women today 
are generally the main providers of unpaid labor in the home, even when they are working full-
time jobs (European Commission Report on Gender Equality, 2019, p.9). The 2019 Gender 
Equality Index offers recent statistics on German citizens’ time and unpaid household labor: In 
couples with children, 83% of women take care of their family, compared to 61% of men, and 
72% of women versus 29% of men cook and do housework for at least one hour per day. Why 
are these women’s partners not equally contributing to the unpaid labor in the home, when both 
partners were participating in the labor market? It is this discrepancy that is to be investigated in 
this research study. 
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Theoretical Framework 
Current research is ripe with studies that test the effects of a working mother on her son’s 
life, and how that son grows up to expect his future wife to be a working mother (see: 
Kawaguchi and Miyazaki, 2007; Wright and Young, 1998; Fernández, Folgi and Olivetti, 2004; 
Gupta, 2006). Though there is much focused on sons of working mothers, there is little to no 
research specifically on how a working mother affects her children’s socialization as adult 
partners sharing a household. It is the ambition of this study to fill this specific gap in 
knowledge. If gender equity – “the provision of fairness and justice in the distribution of benefits 
and responsibilities between men and women” (European Institute for Gender Equality, 2020) – 
is to come about, it will not happen in the board room and trickle down – it will happen in the 
home when men are performing just as many hours of unpaid labor as their female partners.  
 Theories used for this research study include social role theory, gender norms transfer 
and bargaining theory, drawing heavily on welfare state theory, political economy and gendered 
division of labor literature. Social role theory states that “sex differences and similarities in 
behavior reflect gender role beliefs that in turn represent people’s perceptions of men’s and 
women’s social roles in the society in which they live” (Eagly and Wood, 2016, p. 459). Gender 
norms transfer can be defined as “gender roles, historically generated by the introduction of the 
plow, are passed down from generation to generation” (Haaland et al., 2013, p. 7). Bargaining 
theory is described as a “bargaining process that favors the partner who has better outside 
options since she or he can credibly leave the relationship. The better a partner’s outside options, 
the stronger their bargaining position” (Kleider, 2015, p. 507). These theories will be applied to 
the results section of this study.  
 My hypothesis for this research study is as follows:  
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In a comparison of individuals in Germany, children of working mothers are more 
supportive of egalitarian divisions of household labor than those who did not have 
working mothers. 
For this particular study, the dependent variable is the approach to the household division of 
labor, tested through a gender-specific index of four household chores: cleaning, laundry, 
grocery shopping and cooking. The independent variables are presence of working mothers and 
the gender composition of household income. Control variables to be tested include sex, age, 
number of dependents in the household, religiosity, years of education and West versus East 
Germany. I expect that workers of today will have higher levels of education, which generally 
generates higher levels of gender egalitarian feelings. I expect higher levels of religiosity to 
negatively impact gender egalitarianism, as those with higher levels of religion tend to proscribe 
more to the male-breadwinner model.       
Methods  
For this research study I revisit two previous studies: Iverson and Rosenbluth’s 2006 
study measuring gender relations through the 1994 ISSP dataset and Hanna Kleider’s 2015 study 
on gendered divisions of labor. Kleider uses the International Social Survey Program (ISSP) 
2002 dataset to reconstruct Iversen and Rosenbluth’s 2006 study using the 1994 dataset. Kleider 
uses a complex summary indicator to measure the levels of defamilialization of a particular 
welfare state to show how defamilialization relates to women’s levels of household unpaid labor 
to include no less than 18 different countries (Kleider, 2015). As this study is testing one country 
– Germany – I use Kleider’s study as a jumping off point. I examine one dependent variable – 
women’s levels of household work relative to their partner, and use income compared to their 
partner’s income as an independent variable. Using income as a variable in this manner, 
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compared with the levels of unpaid household labor, I examine a woman’s level of bargaining 
power within the relationship. Policy is indirectly tested through the control of East versus West 
Germany. One of the independent variables in this study is whether or not a respondent’s mother 
worked for pay before the age of 14, which adds to the complexities of intergenerational 
maternal socialization.  
I employ a linear multiple regression analysis of the International Social Survey Program 
(ISSP) 2012 dataset. This dataset was chosen as the ISSP offers a glimpse of gender role 
preferences that is not as thoroughly discernable through other datasets. This particular topic is 
important to both fields of political science and European studies, as it adds to research in the 
field of gender relations and equality. This study adds to the research of how women and men 
interact in the home, which is pertinent information to both those creating targeted policies at a 
national or supranational level.  
 There is a distinct difference within the literature of “household labor” versus “care” of 
children or elderly family members. I am including all of household labor and care under 
“household duties” though there could be a shift in a woman’s perspective on unpaid household 
labor pre and post children. Aligning with Sullivan’s (2018, p. 377) definition of division of 
labor: “the division of labor refers to the division of unpaid household tasks between household 
or family members.”  
My steps for outlining the data for the study are as follows. Using the ISSP 2012 dataset, 
I create an index to gender the household work variable as the dependent variable in the study. 
This index consists of four variables to distinguish levels of cleaning, laundry, grocery shopping, 
and cooking each gender preforms. To create the gendering of household work index variable, I 
completed the following steps. I used the ‘cleaning’ variable in the ISSP dataset - coded as 0 
 23 
Always Respondent, 1 Usually Respondent, 2 Equal, 3 Usually Partner of Respondent, 4 Always 
Partner of Respondent - and made it dependent on sex. The new variable ‘sexclean’ is coded as 0 
Always Woman, 1 Usually Woman, 2 Equal, 3 Usually Man, 4 Always Man. I used the 
‘laundry’ variable in the ISSP dataset – coded as 0 Always Respondent, 1 Usually Respondent, 2 
Equal, 3 Usually Partner of Respondent, 4 Always Partner of Respondent - and made it 
dependent on sex. The new variable ‘sexlaundry’ is coded as 0 Always Woman, 1 Usually 
Woman, 2 Equal, 3 Usually Man, 4 Always Man. I used the ‘groceries’ variable in the ISSP 
dataset – coded as 0 Always Respondent, 1 Usually Respondent, 2 Equal, 3 Usually Partner of 
Respondent, 4 Always Partner of Respondent - and made it dependent on sex. The new variable 
‘sexgroceries’ is coded as 0 Always Woman, 1 Usually Woman, 2 Equal, 3 Usually Man, 4 
Always Man. I used the ‘meals’ variable in the ISSP dataset – coded as 0 Always Respondent, 1 
Usually Respondent, 2 Equal, 3 Usually Partner of Respondent, 4 Always Partner of Respondent 
- and made it dependent on sex. The new variable ‘sexmeals’ is coded as 0 Always Woman, 1 
Usually Woman, 2 Equal, 3 Usually Man, 4 Always Man. To create the index, I added the sex-
dependent variables together in Stata.  
The independent variable is measured using the question “Did your mother ever work for 
pay before respondent was 14?” via the ISSP 2012 survey. A subsequent independent variable 
measures income based on sex – males having a higher income, about equal, or females having a 
higher income. 
Control variables used echo Kleider’s from her 2015 study. Previous research and data 
have shown that completed level of education has a strong effect on gender attitudes inside and 
outside of the home (see: Shu, 2004; Leaper and Valin, 2006; Schoon et al., 2010; Usdansky, 
2011). Additionally, the higher level of education a woman has is likely to affect whether or not 
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she works outside of the home while her children are under the age of 14. Level of religiosity has 
a correlation with gender attitudes as well, I expect that higher levels of religiosity will lead 
women to have lower levels of gender equality attitudes. I am not using the childcare variable as 
Kleider did as it would drop too many cases from the German dataset. Kleider also controlled for 
incidence of previous divorce which is not possible in this study as there is not a question to that 
effect in the 2012 ISSP dataset.  
 As mentioned in previous sections of this study, individuals in Germany are to be the 
main group of attention. Germany is chosen due to the previous division and reunification of the 
country, with East and West Germany implementing diverging policies. In a study conducted to 
test East and West German gender role attitudes after 1990, Bauernschuster and Rainer (2010 p. 
15) found that “East Germans exhibit far more egalitarian or nontraditional gender role attitudes 
than their western counterparts.” This indicates that public policy has a strong and long-standing 
influence on societal norms, even after a convergence of policy. Germany offers a unique case 
study due to these diverging policies during the separation and a clear diverging of gender role 
attitudes post-reunification. This suggests that region should be accounted for in this study and is 












Table 1  
Variables Used in Analysis 
 
Variables Notes on Variables 
Dependent Variable  
Gendering Household Work Index Measures levels of household work by 
gender with four specific tasks: cleaning, 
laundry, grocery shopping and preparing 
meals. Low values indicate that the 
women complete more household work 
while higher values indicate that men 
complete more household work.  
 
Independent Variables  
Mother work for pay before respondent is 14? 
Yes (coded as 1) or No (coded as 2) 
Gender composition of household income High values indicate that males earn more. 
Control Variables   
Sex Male (coded as 1) or Female (coded as 2) 
Education  Measured in number of years attended. 
Age  
Age Squared   
Religiosity  Frequency of attendance of religious 
services. 
East versus West Germany  
Number of dependents in household. Under the age of 17. Higher values 





Table 2  
Descriptive Statistics for Variables Used in Analysis 
 
Variable Observations Mean Standard 
Deviation 
Minimum  Maximum  
Gendering 
Household 
Work Index  





919 1.56 0.75 0 2 






919 1.40 0.49 1 2 
Years of 
Education 
919 12.01 3.84 0 30 
Age 919 51.94 14.97 20 86 
Age Squared 919 2921.55 1568.74 400 7396 













Results of the linear regression are as follows, as seen in Table 3. Table 3 is constructed 
for ease of data synthesis and discussion. 
Table 3 
Results of Linear Regression 
 
P-values: *0.05, **0.01, ***0.001 
 
Results of linear regression defining whether or not children of working mothers are 
more supportive of egalitarian divisions of labor than those who did not have working 
mothers on selected variables. 
 Model 1 Model 2 
INDEPENDENT VARIABLES 
Mother ever work for pay before age of 
14? 
-.7037*** -.4441* 
Income -.2247 -.2789* 
CONTROL VARIABLES 
Sex  -1.4668*** 
Education  .1139*** 
Age  -.1355*** 
Age Squared   .0010** 
Attend Religious Services  .0987* 
Number of Dependents  -.4224*** 
West vs East Germany  .0925 
Constant 5.8419 9.8227 
N 919 919 
Adjusted R2 .0174 .1332 
Source: 2012 ISSP Survey  
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As the above table demonstrates, the variables are significant in all models, with one 
notable exception – the control for East and West Germany. Table 3 demonstrates that I can 
reject the null hypothesis for both models.  
Results are robust and as expected. As household work increases for men, more 
individual’s mothers worked for pay before they were 14. The negative income variable shows 
that as men’s share of household income increases, women do more household work. Years of 
education clearly contribute to higher levels of male household contribution. Age decreases as 
men’s household work increases, indicating that younger generations are moving towards a more 
equitable split of unpaid household labor. Attendance of religious services decreases as 
household work increases for men, and number of dependents decrease as household work 
increases for men.  
Two variables are not significant across the regression analysis. Model 1, when 
comparing the levels of household work to whether or not a respondent’s mother worked before 
they were 14 and levels of income, income is not statistically significant at the 0.05 level. While 
whether or not the respondent’s mother worked is significant when comparing to the levels of 
unpaid household labor, it is surprising that income is not significant in this particular Model. 
With the negative coefficient we can see that there is a correlation effect with levels of income 
and levels of household work, so they are related in this model.  
It is interesting that the control variable for East v West Germany is not statistically 
significant. This could largely be due to the data and number of respondents for each category, as 
West Germany has 605 respondents and East Germany has 314 respondents. This inconclusively 
in the data could also be explained potentially by the data being thirty years past reunification. 
Another explanation could be that though East Germany created the infrastructure for gender 
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equality – paid parental leave and day care, for example – women were still expected to work 
outside the home while simultaneously providing all of the unpaid household labor. Also, 
mothers working in East Germany is not as innovative as mothers working in West Germany, as 
there was a push for both genders to work in East Germany. This, along with potentially lower 
wages, could have negated East German women’s bargaining power and opportunities outside 
the home. 
Table 3 provides expected results and helps paint a picture of how power, socialization 
and policy contribute to the overall puzzle of gender equality within the home. Revisiting the 
question poised in the beginning of this study – whether young parents demanding a more equal 
sharing of gainful employment, and therefore household labor, is due to previous generations – 
we see how levels of education and income are essential benchmarks for a gender egalitarian 
household. Results also indicate that intergenerational maternal socialization is important in the 
big picture of gender equality in the home. 
Discussion of Results  
If gender equity – “the provision of fairness and justice in the distribution of benefits and 
responsibilities between men and women” (European Institute for Gender Equality, 2020) – is to 
be attained, the structures of power, policy and socialization must all work together. Theories 
used for this research study include intergenerational maternal socialization, social role theory, 
gender norms transfer and bargaining theory, drawing heavily on welfare state theory, political 
economy and gendered division of labor literature. Intergenerational maternal socialization 
“suggests that female preferences and perceptions about working outside of the home continue to 
be shaped by beliefs and expectations about work and family passed on from prior generations” 
(Haaland, Rege, Telle, and Votruba. 2013, p. 2). Social role theory states that “sex differences 
 30 
and similarities in behavior reflect gender role beliefs that in turn represent people’s perceptions 
of men’s and women’s social roles in the society in which they live” (Eagly and Wood, 2016, p. 
459). Gender norms transfer can be defined as “gender roles, historically generated by the 
introduction of the plow, are passed down from generation to generation” (Haaland et al., 2013, 
p. 7). Bargaining theory is described as a “bargaining process that favors the partner who has 
better outside options since she or he can credibly leave the relationship. The better a partner’s 
outside options, the stronger their bargaining position” (Kleider, 2015, p. 507). These theories 
will be applied to the discussion section of this study.  
In the case of this study intergenerational maternal socialization and gender norms 
transfer theory can be used as a large explanation for the findings. Gender norms transfer theory 
and intergenerational maternal socialization go hand in hand – at their core they both explain that 
parents pass down preferences and societal roles to future generations. While both theories 
explain the phenomenon explained by the data in this study, intergenerational maternal 
socialization is a primary theory in this study as it focuses on women passing along their 
preferences for working inside or outside of the home to their children. Since the end of World 
War II, women have achieved an overwhelming advancement in labor market participation and 
increase in education. The data and findings of this study suggest that current children of 
working mothers are socialized to gain higher levels of education to increase their opportunities 
– and income – outside of the home.  
Bargaining theory, described as a “bargaining process that favors the partner who has 
better outside options since she or he can credibly leave the relationship. The better a partner’s 
outside options, the stronger their bargaining position” (Kleider, 2015, p. 507), is a significant 
piece of who performs unpaid work in the home. The data in this study supports previous 
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research indicating that women who have higher levels of completed education and income are 
more likely to have a stronger bargaining power within the home, and in turn are more likely to 
less housework. In the absence of a strong welfare state or high levels of defamilialization 
policy, women having a stronger bargaining position within household dynamics is essential to 
creating a more equitable distribution of household unpaid labor.  
Policy and levels of defamilialization are implicitly tested in this study. Indeed, the East v 
West Germany variable was not statistically significant within our data. This result is surprising 
due to previous studies and data indicating a higher level of workforce participation by women in 
East Germany. After further review of the data, I found that women do in fact have a higher rate 
of labor force participation in East Germany – 85% of individuals in East Germany indicated that 
their mother worked for pay before they were 14. When comparing the percentage of East 
German mothers working to the gendered household work index created for this study, it is clear 
that the mother worked variable makes no difference for housework among East Germans. In 
other words, the evidence indicates that East German mothers worked for pay and still performed 
the lion’s share of household work. The data confirms that East German women would go to 
work during the day for their ‘first-shift’ and then come home to perform all of the household 
labor as their ‘second shift’ (Sullivan, 2018, p. 378).  
It is clear that – especially in Germany – women’s partners are not equally contributing to 
unpaid labor in the home, even though women of today are working outside of the home at a 
higher rate. Social role theory, where perceptions of gender and assigned gender roles, could be 
used to describe the lag or delay in achieving equality with household work. This paper argues 
that three pieces of the puzzle are important for achieving gender equality: power, socialization 
and policy. The results from this study indicate that power and socialization are present in the 
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German population and the lagging contribution from men in the household is due to a lack of 
robust gender welfare state policy prior to the 2007 parental leave and daycare legislation of the 
Grand Coalition government. 
 Feminism and gender equality come in waves. First wave feminists fought successfully 
for the right to vote. Second wave feminists advocated for issues such as equal pay, access to 
reproductive freedom, equal education, among others. What is next for feminism and feminists? 
Bargaining power does have a place in most of today’s societies, but mostly in the absence of 
strong gender-neutral welfare provisions created by the state. Having access to paid work and 
having the capacity to build and maintain an autonomous household is a key piece of the puzzle 
for women to have the ability to advocate for their needs and wants, whatever that may be for 
each individual woman.  
Conclusion 
The interaction and relationships between the genders is complex. Previous research 
literature is ripe with data and theories to explain how the government shapes the relationships 
between men and women. Women’s advancement in the workplace has shifted the balance of 
power between the genders, and it takes time for an equilibrium to occur when it comes to equal 
household work between the genders. Indeed, Sullivan, Gershuny and Robinson (2018, p. 264) 
argue that “the progress towards gender equality should always be regarded as s long-term, 
uneven process.” I agree with their sentiment – gender equality cannot happen all at once. 
Women fought for the right to vote, to go to work and now women must fight for their partners 
to do equal amounts of unpaid work in the home. Taking a stand for equal work inside the home 
is much more individualistic and personal and largely depends on the situation of each 
household. This arena is where the government has the ability to create policies for women to 
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have a stronger bargaining power within their household dynamics, as well as policies that 
incentivize men to perform more of the unpaid household labor in the home. Though the road to 
gender equality is curved and has its hills to climb, there is much work to be done to pave the 
road ahead for women and men to be on equal footing in society. 
Governments have the ability to create targeted policies to shape gender norms and 
equality throughout its society. Studies have shown that during paternity leave – when the father 
is alone at home with the infant – “men tend to increase their share of housework when their 
partner works full time” (Laperrière and Orloff, 2018, p. 233). In today’s era of gender equality, 
it is important to ensure that both parents have equal time to care for their household, and “the 
greatest obstacle to development of gender equity and more present fathers may be found in the 
organization of working life” (Johansson, 2011, p. 166). When both working partners are present 
in the home sharing the load of unpaid work, “the dividing line between work and home thus 
becomes increasingly transparent” (Johansson, 2011, p.176). Additionally, “father-friendly 
parental leave policies may also contribute to a more gender egalitarian division of labor by 
incentivizing fathers to reduce their work hours while increasing their engagement in family 
responsibilities” (Kleider, 2015, p. 510).  
As Huber et al. (2009, p. 2) so eloquently said: “Despite the general trend of increasing 
equality between men and women, it is undeniable that many economic, political, and cultural 
inequalities remain.” Indeed, the road for women to stand on equal footing with men inside and 
outside the home is long. Government has an intrinsic responsibility to promote gender equality 
and has the ability to do so, though “the underlying power relationships between men and 
women shape institutions and values” (Iverson and Rosenbluth, 2010, p. 29), which I see as 
endogenous: norms impact government institutions and government institutions impact norms. 
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Women have the ability to break out of this self-reinforcing cycle by insisting on equality in 
unpaid labor in the home, and governments have the ability to shift out of the cycle by creating 
more gender-neutral policies as it relates to work and the balance of working and home life.  
Areas for further research within this topic include a qualitative study questioning why women 
do not insist that their partners perform equal amounts of the unpaid household labor and care, as 
this is an important steppingstone on the quest for gender equality within the household and in 
the workplace. On the other hand, it would also be interesting to investigate whether or not males 
who increase their hours of unpaid household labor in the home shifts male gender perceptions 




Agarwal, B. (1997). “Bargaining” and Gender Relations: Within and Beyond the Household. 
Feminist Economics, 3(1), 1–51. https://doi.org/10.1080/135457097338799  
 
Alesina, A., Giuliano, P., & Nunn, N. (2013). On the Origins of Gender Roles: Women and the 
Plough. The Quarterly Journal of Economics, 128(2), 469–530. 
https://doi.org/10.1093/qje/qjt005  
 
Bauernschuster, S., & Rainer, H. (2010). From Politics to the Family: How Sex-Role Attitudes 
Keep on Diverging in Reunified Germany (SSRN Scholarly Paper ID 1559743). Social 
Science Research Network. https://papers.ssrn.com/abstract=1559743  
 
Ciccia, R., & Sainsbury, D. (2018). Gendering welfare state analysis: Tensions between care 
and paid work [Text]. Bristol University Press. 
https://doi.org/info:doi/10.1332/251510818X15272520831102  
 
Charter of Fundamental Rights of the European Union. (2012). Retrieved May 15, 2020 from  
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:12012P/TXT 
 
Iglhaut, Christina. (2019). How women live and work in Germany. The gender pay gap and a 
quota for the proportion of women: the gender equality debate in Germany. A reality check 
in figures. Retrieved May 5, 2020 from  
https://www.deutschland.de/en/topic/life/women-in-germany-society-politics-education. 
 
Eagly, A. H., & Wood, W. (2016). Social Role Theory of Sex Differences. In The Wiley 
Blackwell Encyclopedia of Gender and Sexuality Studies (pp. 1–3). American Cancer 
Society. https://doi.org/10.1002/9781118663219.wbegss183  
 
Eckes, T., & Trautner, H. M. (2012). The Developmental Social Psychology of Gender. 
Psychology Press. 
 




European Institute for Gender Equality. (n.d.). What is gender mainstreaming? Retrieved May  
15, 2020 from https://eige.europa.eu/gender-mainstreaming/what-is-gender-mainstreaming 
 
European Institute for Gender Equality Index 2019: Germany. (2019). Retrieved May 15, 2020  
from https://eige.europa.eu/publications/gender-equality-index-2019-germany 
 




Eurostat, Statistics Explained. (2020). Gender Statistics. Retrieved 16 May, 2020. 
https://ec.europa.eu/eurostat/statistics-explained/index.php/Gender_statistics 
 
Eurostat, Statistics Explained. (2015). How do men and women use their time – statistics. 
Retrieved May 15, 2020. ec.europa.edu livelink 
 
Fernández, R. (2013). Cultural Change as Learning: The Evolution of Female Labor Force 
Participation over a Century. The American Economic Review, 103(1), 472–500. JSTOR. 
https://www.jstor.org/stable/23469650  
 
Fernández, R., Fogli, A., & Olivetti, C. (2004). Mothers and Sons: Preference Formation and 
Female Labor Force Dynamics. The Quarterly Journal of Economics, 119(4), 1249–1299. 
https://doi.org/10.1162/0033553042476224  
 
Ferragina, E. (2019). Does Family Policy Influence Women’s Employment?: Reviewing the 
Evidence in the Field. Political Studies Review, 17(1), 65–80. 
https://doi.org/10.1177/1478929917736438  
 
Fogli, A., & Veldkamp, L. (2011). Nature or Nurture? Learning and the Geography of Female 
Labor Force Participation. Econometrica, 79(4), 1103–1138. 
https://doi.org/10.3982/ECTA7767  
 
Fraser, N. (1994). After the Family Wage: Gender Equity and the Welfare State. Political 
Theory, 22(4), 591–618. JSTOR. https://www.jstor.org/stable/192041  
 
European Institute for Gender Equality. (2019). Gender Equality Index, Germany. Retrieved  
May 5, 2020 from https://eige.europa.eu/publications/gender-equality-index-2019-germany 
 
European Institute for Gender Equality. (2020). Gender equity definition. Retrieved May 5, 2020 
from https://eige.europa.eu/thesaurus/terms/1175 
 
Goossen, M. (2020). The gender gap in welfare state attitudes in Europe: The role of unpaid 
labour and family policy. Journal of European Social Policy, 0958928719899337. 
https://doi.org/10.1177/0958928719899337  
 
Gupta, S. (2006). The Consequences of Maternal Employment during Men’s Childhood for 
Their Adult Housework Performance. Gender and Society, 20(1), 60–86. JSTOR. 
https://www.jstor.org/stable/27640866  
 
Haaland, V. F., Rege, M., Telle, K., & Votruba, M. (2013). The Intergenerational Transfer of the 
Gender Gap in Labor Force Participation (SSRN Scholarly Paper ID 2363903). Social 
Science Research Network. https://papers.ssrn.com/abstract=2363903  
 
Huber, E., Stephens, J. D., Bradley, D., Moller, S., & Nielsen, F. (2009). The Politics of 
Women’s Economic Independence. Social Politics: International Studies in Gender, State 
& Society, 16(1), 1–39. https://doi.org/10.1093/sp/jxp005  
 37 
 
International Labor Organization. (2018). The gender gap in employment: What’s holding 
women back? Retrieved May 5, 2020 https://www.ilo.org/infostories/en-
GB/Stories/Employment/barriers-women#global-gap.  
 
Iversen, T., & Rosenbluth, F. (2006). The Political Economy of Gender: Explaining Cross-
National Variation in the Gender Division of Labor and the Gender Voting Gap. American 
Journal of Political Science, 50(1), 1–19. https://doi.org/10.1111/j.1540-
5907.2006.00166.x  
 
Iversen, T., & Rosenbluth, F. (2010). Women, Work and Politics: The Political Economy of 
Gender Inequality. New Haven; London: Yale University Press. 
https://www.jstor.org/stable/j.ctt1nq33z.5  
 
Johannson, T. (2011). Fatherhood in Transition: Paternity Leave and Changing Masculinities: 
Journal of Family Communication, 11(3), 165-180. DOI: 10.1080/15267431.2011.561137  
 
Kawaguchi, D., & Miyazaki, J. (2009). Working mothers and sons’ preferences regarding female 
labor supply: direct evidence from stated preferences: Journal of Population Economics, 
22(1), 115-130. https://doi.org/10.1007/s00148-007-0175-2  
 
Kleider, H. (2015). Paid and unpaid work: The impact of social policies on the gender division of 
labour: Journal of European Social Policy. https://doi.org/10.1177/0958928715610996  
 
Lang, S. (2017). Gender Equality in Post-Unification Germany: Between the GDR Legacies and 
EU-level Pressures, German Politics, 26:4, 556-573. 
https://doi.org/10.1080/09644008.2017.1365842  
 
Laperrière, M., & Orloff, A. S. (2018). Gender and Welfare States. In B. J. Risman, C. M. 
Froyum, & W. J. Scarborough (Eds.), Handbook of the Sociology of Gender (pp. 227–244). 
Springer International Publishing. https://doi.org/10.1007/978-3-319-76333-0_17  
 
Leaper, C., & Valin, D. (1996). Predictors of Mexican American Mothers' and Fathers' Attitudes 
Toward Gender Equality. Hispanic Journal of Behavioral Sciences, 18(3), 343-355. 
https://doi.org/10.1177/07399863960183005  
 
Lewis, J. (1992). Gender and the Development of Welfare Regimes. Journal of European Social 
Policy, 2(3), 159–173. https://doi.org/10.1177/095892879200200301  
 
Lewis, J. (1997). Gender and Welfare Regimes: Further Thoughts. Social Politics: International 
Studies in Gender, State & Society, 4(2), 160-177. https://doi.org/10.1093/sp/4.2.160 
 
Lewis, J., & Giullari, S. (2005). The adult worker model family, gender equality and care: The 
search for new policy principles and the possibilities and problems of a capabilities 




Lister, R. (1990). Women, Economic Dependency and Citizenship. Journal of Social Policy, 
19(4), 445–467. https://doi.org/10.1017/S0047279400018250  
 
Lohmann, H., & Zagel, H. (2016). Family policy in comparative perspective: The concepts and 
measurement of familization and defamilization. Journal of European Social Policy, 26(1), 
48–65. https://doi.org/10.1177/0958928715621712  
 
Müller, K.-U., Neumann, M., & Wrohlich, K. (2018). The family working-time model: Towards 
more gender equality in work and care: Journal of European Social Policy. 
https://doi.org/10.1177/0958928717753581  
 
Obinger, H., & Lee, S. (2013). The Cold War and the welfare state in divided Korea and 
Germany. Journal of International and Comparative Social Policy, 29(3), 258–275. 
https://doi.org/10.1080/21699763.2013.852127  
 
Organization for Economic Co-operation and Development (OECD). (2013). Retrieved from 
https://stats.oecd.org/Index.aspx?datasetcode=TIME_USE.  
 
O’Connor, J. S. (1993). Gender, Class and Citizenship in the Comparative Analysis of Welfare 
State Regimes: Theoretical and Methodological Issues. The British Journal of Sociology, 
44(3), 501–518. JSTOR. https://doi.org/10.2307/591814  
 
Orloff, A. S. (1993). Gender and the social rights of citizenship: The comparative analysis of 
gender relations and welfare states. American Sociological Review, 58(3), 303–328. 
https://doi.org/10.2307/2095903  
 
Orloff, Ann Shola. (2009). Gendering the Comparative Analysis of Welfare States: An 
Unfinished Agenda*. Sociological Theory, 27(3), 317–343. https://doi.org/10.1111/j.1467-
9558.2009.01350.x  
 
Pearse, R., & Connell, R. (2016). Gender Norms and the Economy: Insights from Social 
Research. Feminist Economics, 22(1), 30–53. 
https://doi.org/10.1080/13545701.2015.1078485  
 
Roller, E. (1999). Shrinking the welfare state: Citizens’ attitudes towards cuts in social spending 
in Germany in the 1990s. German Politics, 8(1), 21–39. 
https://doi.org/10.1080/09644009908404540  
 
Saxonberg, S. (2013). From Defamilialization to Degenderization: Toward a New Welfare 
Typology. Social Policy and Administration, 47(1), 26-49. https://doi.org/10.1111/j.1467-
9515.2012.00836.x 
 
Schoon, I., Cheng, H., Gale, C., Batty, D., & Deary, I. (2010). Social status, cognitive ability, 
and educational attainment as predictors of liberal social attitudes and political trust. 
Intelligence, 38(1), 144-150. https://doi.org/10.1016/j.intell.2009.09.005  
 39 
 
Shu, X. (2004). Education and Gender Egalitarianism: The Case of China. Sociology of  
Education, 77(4), 311-336. https://doi.org/10.1177/003804070407700403  
 
Soskice, D. (2005). Varieties of Capitalism and Cross-National Gender Differences. Social 
Politics: International Studies in Gender, State and Society, 12, 170–179. 
https://doi.org/10.1093/sp/jxi010  
 
Sullivan, O. (2018). The Gendered Division of Household Labor. In B. J. Risman, C. M. 
Froyum, & W. J. Scarborough (Eds.), Handbook of the Sociology of Gender (pp. 377–392). 
Springer International Publishing. https://doi.org/10.1007/978-3-319-76333-0_27  
 
Sullivan, O., Gershuny, J., & Robinson, J. P. (2018). Stalled or Uneven Gender Revolution? A 
Long-Term Processual Framework for Understanding Why Change Is Slow. Journal of 
Family Theory & Review, 10(1), 263–279. https://doi.org/10.1111/jftr.12248  
 
Usdansky, M. (2011). The Gender-Equality Paradox: Class and Incongruity Between Work-
Family Attitudes and Behaviors. Journal of Family Theory & Review, 3(3), 163-178. 
https://doi.org/10.1111/j.1756-2589.2011.00094.x    
 
Weer, C. H., Greenhaus, J. H., Colakoglu, S. N., & Foley, S. (2006). The Role of Maternal 
Employment, Role-Altering Strategies, and Gender in College Students’ Expectations of 
Work–Family Conflict. Sex Roles, 55(7), 535–544. https://doi.org/10.1007/s11199-006-
9107-y  
 
Wright, D., & Young, R. (1998). The Effects of Family Structure and Maternal Employment on 
the Development of Gender-Related Attitudes Among Men and Women. Journal of Family 
Issues, 19(3), 300–314. https://doi.org/10.1177/019251398019003004  
 
World Bank Data. (2019). Labor force – female (% of total labor force – Germany). Retrieved  
May 5, 2020 from 
https://data.worldbank.org/indicator/SL.TLF.TOTL.FE.ZS?locations=DE 
 
Yu, W., & Lee, P. (2013). Decomposing Gender Beliefs: Cross-National Differences in Attitudes  
Toward Maternal Employment and Gender Equality at Home. Sociological Inquiry, 
83(4), 591–621. https://doi.org/10.1111/soin.12013  
 
 
